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PRINCIPALS REPORT
It is with great pleasure that I present to you the 2020 Annual Report for Wembley Downs Primary
School (WDPS), as the newly appointed Principal in 2021.
I would like to acknowledge the leadership and the new initiatives of the previous school Principal Mr
Lincoln Day as well as for his contributions over the past three years to the school improvement and
accountability agenda. I would also like to thank Mrs Michelle Leeming who was Principal in Term 4
for her hard work and commitment to our school community.
I formally commenced as Principal in January of 2021 but was welcomed into the school community
in late 2020.
Our School Board Chair, Mrs Belinda Kuster, was a part of the Principal Recruitment process. Our
School Board would like to thank Mrs Anna Cathcart, Mr David Mickler and Miss Merrilee Edgar for
their contributions as they have all completed their tenures.
I would also like to thank our P&C President, Mrs Kitty Prodonovich as well as all the P&C Executives
and volunteers, who work tirelessly to make a school the best it can be.
The Annual School Report provides an opportunity to reflect and celebrate the achievements of our
school over the past year. It should be acknowledged that despite the challenges that COVID-19
brought to us, we should be very proud of our staff, students, families and school community for
coming together during these difficult times. I would like to highlight that there has been an adverse
effect on our attendance rates but these are improving. Also, the NAPLAN (National Assessment
Program in Literacy and Numeracy) was not undertaken, highlighting that this assessment and data
plays a significant role in our self-review cycle.
It should also be noted that the National Schools Opinion Survey (NSOS) was not administered in
2020. If you are interested in this survey data from 2019, please refer to the 2019 Annual School
Report.
However, on a positive note, I am pleased to inform you that several whole school events and extracurricular activities were undertaken from Term 2 onwards. This was possible due to the Department
of Education’s Phase 4 COVID-19 guidelines (with the required modifications). The 2020 school year
has reaffirmed that we are aspiring in so many different areas. This will become evident as you read
through this report.
Please enjoy this report, as it includes: our School Board Chair’s report, information about our school
and our students, a final review on our Business Plan 2018-2020, highlights of the year and financial
reporting.

Anne Christodulou
Principal
2021
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SCHOOL BOARD CHAIR REPORT
The School Board generally meets twice per term to discuss the strategic direction of the school as
well as workshop ideas proposed by the teaching staff and school executive.
The School Board’s role as an Independent Public School is:
 to take part in establishing and reviewing the school’s objectives, priorities and general
policy directions,
 Planning financial arrangements to fund the objectives, priorities and directions,
 Evaluating the school’s performance in achieving the objectives, priorities and directions,
 Formulating codes of conduct for students at the school, and
 Taking part in the selection of, but NOT the appointment of, the school Principal or any other
member of the teaching staff if approval is granted by the Regional Executive Director.
It can also approve:





School contribution charges proposed by the Principal for materials, services and facilities,
Costs for additional components of educational programs (e.g., incursions, excursions,
camps),
Items to be supplied to students for use in educational programs, and
Advertising or sponsorship in relation to the school.

The Board’s focus this year was on reviewing and endorsing the following policies:
 Behaviour Management Policy,
 Communication Policy,
 Student Health and Wellbeing Policy,
 Cyber Safety Policy, and the
 Students at Education Risk Policy.
We also worked in conjunction with the P&C to finalise plans and funding for the Naturescape
playground, which resulted in over eight long years of planning by various committees and dedicated
individuals finally bearing fruit. Play-based learning was implemented in the Early Learning Years
(Pre-Primary and Kindy) and has proven so successful that the Board strongly endorsed this strategy
being rolled out to the rest of the school.
The Public School Review was conducted in August 2019, resulting in the school being deemed
effective in creating the conditions required for student success. Staff reported benefits from being
involved with the self-assessment process and were positive about the direction the school is taking
and are optimistic about future planning intentions.
Finally, the Board wholeheartedly endorsed a new parking plan which asked parents to avoid parking
or pulling into the carpark to collect or drop their children, which has resulted in a vast improvement
in child and parent safety, with many near misses and close calls avoided.
I would like to thank our outgoing Board members David Mickler, Anna Cathcart and Merrilee Edgar
for their contributions to the Board and know that their commitment has made a difference in the
strategic direction of Wembley Downs Primary School.
It was my pleasure to be part of the selection process and interview panel in selecting our new School
Principal, Ms Anne Christodulou who I am sure will bring a breath of fresh air and much enthusiasm
with her to Wembley Downs Primary School.
Your School Board members for 2021 are:
Kerry Blechynden (staff), Anne Christodulou (staff), Sue Akerstrom (staff), Simon Egginton, Belinda
Jacklyn, Belinda Kuster (Chair), Michelle Leeming (staff), Sam Mackintosh, Matthew Preston, and
George Tolev (staff).
We look forward to representing you again in 2021, working as a team to ensure the school’s strategic
direction is aligned to our values and the measurable targets of the Business Plan and Public School
Review Report.

Belinda Kuster
School Board Chair
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SCHOOL BACKGROUND
Our grounds are characterised by large trees and open playing spaces which foster a range of outdoor
play and physical pursuits. The classroom learning environments consist of a mix of traditional
classrooms and several more contemporary buildings; such as the Early Childhood Unit, Music and
Science/Art Rooms; that enables the school to provide quality generalist and specialised teaching and
learning programs
Wembley Downs Primary School continues to enjoy strong community support and involvement, with
many parents being actively engaged in the education of their children and volunteering to assist
across the school whenever needed. The School Board provides governance and reviews the
effectiveness and implementation of the Business Plan. A new Business Plan has been created for
2021-2023. This enables community members to have input into some of the programs and planning
for the future direction of the school.
The school continues to benefit from an active and supportive Parents and Citizens' Association, with
the group taking responsibility for the management of the Uniform Shop and Canteen. In addition,
many family events and fundraising activities are conducted via the P&C which deliver significant
benefits for all students.
Over the last few years, our P&C have worked tirelessly in collaboration with the school on our
outstanding Nature Playgrounds. The playground is a creative and engaging environment for the
students. Bright new modern classroom furniture has been allocated to classrooms to facilitate
engaging learning programs.
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SCHOOL INFORMATION
In 2020 the school operated with a base teaching profile of 18.9 (full-time equivalent) and an additional
13.1 FTE comprising of administrative and school support staff. As an Independent Public School, all
teaching and non-teaching positions are merit select. All selection processes conducted in 2020 were
carried out in line with the Public Sector Standards.
The school has employed teachers with varied experience and a diversity of expertise. All staff are
committed to providing quality learning opportunities for all students. Specialist programs in the areas
of Music, Physical Education, Digital and Design Technologies (Years 1 and 2), Japanese (Years 36) and Science are offered across the school. Teaching staff meet the professional requirements to
teach in Western Australian public schools and this information can be found on the public register of
teachers of the Teacher Registration Board of Western Australia.

Staff Numbers
No

FTE

AB'L

Principals

1

1.0

0

Vice / Deputy / Associate Principals

2

2.0

0

Total Administration Staff

3

3.0

0

Other Teaching Staff

25

18.9

0

Total Teaching Staff

25

18.9

0

Clerical / Administrative

4

2.1

0

Gardening / Maintenance

1

0.9

0

Other Non-Teaching Staff

13

7.1

0

Total School Support Staff

18

10.1

0

Administration Staff

Teaching Staff

School Support Staff
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OUR STUDENTS

Student Numbers (as at 2020 Semester 2)
Primary

Kin

PPR

Y01

Y02

Y03

Y04

Y05

Y06

Total

Full Time

(20)

52

47

62

56

62

48

51

398

Part Time

40

Note: The Kin Full Time student figure represents the Full Time Equivalent of the Part Time students

Kin

PPR

Pri

Sec

Total

Kin

PPR

Pri

Male

17

33

191

241

Female

23

19

135

Total

40

52

326

Sec

Total

Aboriginal

1

1

9

11

177

Non-Aboriginal

39

51

317

407

418

Total

40

52

326

418

The student population reflects the diversity of the school community with approximately 25% of
students having an ESL background. Our indigenous students comprise approximately 5% of the
overall student population.
Leadership opportunities are provided to upper primary students, with the Student Councillors and
House Captains roles providing students with valuable leadership skills and the opportunity to act as
advocates on behalf of the student body.

Attendance Overall Primary

Non-Aboriginal

Aboriginal

Total

School

Like
Schools

WA
Public
Schools

School

Like
Schools

WA
Public
Schools

School

Like
Schools

WA
Public
Schools

2017

94.9%

94.6%

93.8%

71.1%

83.4%

81.2%

94.1%

94.3%

92.7%

2018

94.7%

94.8%

93.7%

84.7%

83.7%

80.8%

94.4%

94.7%

92.6%

2019

92.8%

94.3%

92.7%

83.1%

86.3%

79.5%

92.5%

94.2%

91.6%

Student attendance continues to remain high, with the average school-wide attendance rate in 2019
being 92.5% compared to the WA public school average of 91.6 %.
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DESTINATION SCHOOLS
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BUSINESS PLAN 2018-2020 REVIEW
Key
Not commenced
Working Towards
Met
Business Plan 2018-2020
Priority Area 1
Teaching and Learning
Focus: An expert teaching team
Milestones/Monitoring

2020

All vacant positions are advertised and
recruitment is aimed at “best fit”, using
expertise for each vacancy.
All staff access professional learning and
coaching to maximise the effective use of digital
technologies in the classroom
Revisit the key characteristics of Professional
Learning Communities with all staff.
All teams, inclusive of Phase of Learning and
Curriculum Teams, monitor their effectiveness
annually.
Business Plan 2018-2020
Priority Area 1
Teaching and Learning
Focus: Success for all students
Milestones/Monitoring

2020

The school systematically monitors and reports
on student progress and interventions in place
to reduce gaps in student achievement.
Participation of staff in external education
networks, supporting the learning of others and
development of pedagogy.
Business Plan 2018-2020
Priority Area 2
Learning Environment
Focus: A culture that promotes learning
Milestones/Monitoring
2020
All teachers have a shared commitment to the
improvement of teaching and openness to
critique colleagues.
There is a strong sense of belonging and pride
in the school.
We will review our behaviour management
policy and aim for improvement in the 2020
National School Opinion Survey (NSOS)
survey.
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Business Plan 2018-2020
Priority Area 2
Learning Environment
Focus: Student well-being
Milestones/Monitoring

2020

ACER online Social and Emotional Well-being
survey annually.
NSOS completed biannually by students.
Students are explicitly taught Protective
Behaviours: behaviours to keep them safe
online, at school and travelling to and from
school.
Business Plan 2018-2020
Priority Area 3
Relationships
Focus: School and Community
Milestones/Monitoring
The school has established one or more
partnerships with local businesses and or
community organisations.
Each partnership has been established in
response to an identified need.
Partnerships will be sustained until the goal of
the partnership has been achieved.
Continual improvement in quality and
effectiveness of relationships noted from staff,
students and parents, NSOS.
Business Plan 2018-2020
Priority Area 3
Relationships
Focus: Classroom Communities
Milestones/Monitoring
Staff, student and parent, NSOS provide
feedback on quality and effectiveness of
relationships and inform future planning.
School Self-Review processes include
opportunities to determine the extent to which
we are implementing the Department’s
Strategic Plan, 2016-2019- High Performance,
High Care.
School Board identifies strategies and
opportunities for effective communication
between families and the school.
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2020

2020

Business Plan 2018-2020
Priority Area 4
Leadership
Focus: Effective leadership and communication
Milestones/Monitoring
School leaders model the importance of health
and wellbeing, watch for signs of stress in self
and others and take action to address it.
School leaders take account of the impact of
change on others, providing opportunities for
regular feedback so that change is owned by
the school community.
School leaders use a consultative approach
with students, staff, the School Board and the
wider school community to develop formal
strategic plans.
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2020

HIGHLIGHTS
The 2020 school year started on a positive note with the P&C organising a community event to open
the Nature Playscape on February 19, 2020; a fabulous addition enriching our school environment.
The Year 2 excursion to Penguin Island was held in early March along with the Year 6 visit to
Parliament House before things changed very rapidly for all of us.
With the prospect of school closure and the switch to online learning, school life became vastly
different, with daily adjustments as new information was provided. During this time, the staff and
parents were incredibly supportive, working cooperatively to support our students through the
changing times, and over the year; continuing to provide as many great experiences as possible for
our students.
The P&C support for the school was outstanding. Some of the highlights include:
 The playground upgrade in the early childhood area of the school,
 Stalls and sausage sizzle at the Faction Carnival and Interschool Carnival,
 Support for the Year 6 Drama Production, the Garden Project and Graduation,
 The Christmas Concert staging and stalls, and the
 Mother’s Day and Father’s Day stalls.
The second half of the year proved to be busy as we packed in the events that had been rescheduled
along with those already planned.
These included:
 Camps and Excursions,
 Dampier Camp Year 6,
 Pinjarra Camp Year 6,
 Rottnest Camp Year 5,
 Zoo Camp Year 4,
 Swan Valley Adventure Centre Day Trip Year 3,
 Rottnest Day Trip Year 1,
 Zoo Day Trip Pre-Primary, and the
 Swan Valley Cuddly Animal Farm Kindergarten.
Incursions:
 Edudance,
 Taiko Drumming, and
 Constable Care.
School Events:
 Starlight Concert,
 Choir Concert,
 Year 6 Drama Production,
 Book Week activities,
 Class Assemblies – many online,
 Faction Athletics Carnival,
 Interschool Athletics Carnival,
 Cross Country,
 Parent Open Night, and the
 Christmas Concert.
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While some events like One Big Voice, Swimming Lessons and the Swimming Carnival had to be
cancelled due to the COVID restrictions, the staff, the P&C and the school community as a whole are
to be commended for their commitment, hard work and generously giving their time across the year
to make it the best it could be for all our students.
In Term 4 2021, Mr Lincoln Day, the Substantive Principal won a position as Principal at Wickham
Primary School. A selection process was conducted for the position, and the new Principal, Miss Anne
Christodulou was welcomed, commencing in 2021.
Having a supportive and hardworking P&C makes an incredible contribution to the culture of a school.
Our school thanks all the parents who contribute so much time and effort to the school, you are very
much appreciated.
We would also like to thank all our dedicated staff, School Board members, students, and families, for
all their support across the year. It was a year we will all remember for so many reasons.
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FINANCIAL SUMMARY
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Wembley Downs Primary School
Bournemouth Crescent, Wembley Downs WA 6014
T: (08) 92229300
E: wembleydowns.ps@education.wa.edu.au
W: wembleydownsps.wa.edu.au
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